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Pop Quiz #1



AAPC principles:

Spiritually grounded/psychologically 
informed and current

Association & collegiality

Promote racial justice & avoid 
discrimination

Self-care

Scope of practice

Legal and ethical (+boundaries)

The Art of Practice Knowledge Experience Wisdom

Ethics



1. Safeguarding the integrity of the 
professional working relationship;
2. Practicing in a competent and ethical 
manner;
3. Supporting the worth, dignity, 
potential, and uniqueness of 
everyone; 
4. Honoring diversity and promoting 
social justice.

The Art of Practice Knowledge Experience Wisdom

Ethics



1. Client’s AUTONOMY

2. Avoid  harmful actions

3. The GOOD of society & 
individual

4. Objectivity & equitability

5. Veracity

The Art of Practice Knowledge Experience Wisdom

Ethics Principles 
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Therapeutic Experience



Building the 
Framework

Establishing a solid foundation
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Courage
Curiosity
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BEING

Personality

Essence

Values

Soul Food
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DOING

Interests

Passion

Skills

Gifts & 
Talents

M



ASSESS

Interests



Interests

Social

Artistic

Realistic

Conventional Entrepreneurial

Investigative



Interests

Social

Artistic

Realistic

Conventional Entrepreneurial

Investigative



Interests

Social

Artistic

Realistic

Conventional Entrepreneurial

Investigative

95
64

19 97437

247

285
54

49



Interests

Social

Artistic

Realistic

Conventional

Entrepreneurial

Investigative

Assessments

1. Strong Interest Inventory
2. Self-Directed Search
3. OnetOnline.org
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Brief Overview



Interests Personality

M

Brief Overview

Brainstorming

1)
2)
3)
4)

Others



Interests Personality

M

Brief Overview

MBTI

Energy World Internal Interact

Extrovert Intuition Thinker Judging

Introvert Sensing Feeler Perceptive



EXTRAVERTING ACTIVITIES

Mental Process Behavior If Overexpressed If Underexpressed

SENSING Focusing on details May become stuck in minutiae May not be aware of all 

the facts

INTUITION Focusing on the big picture May be indecisive May lack vision

THINKING Analyzing, criticizing May become arrogant May be too slow

FEELING Focusing on people May be too tender May be cold, too distant

INTROVERTING ACTIVITIES

Mental Process Behavior If Overexpressed If Underexpressed

SENSING Clarifying details Too few items may consume too 

much time

May suffer from 

insufficient data

INTUITION Envisioning the future May have unrealistic ideas May be unable to 

anticipate outcomes

THINKING Analyzing pros and cons May suffer from 

“analysis paralysis”

May have insufficient rationale

FEELING Focusing on values May be too intense May be incongruent

OVER-EXPRESSION AND UNDER-EXPRESSION OF BEHAVIORS TYPES

CPP:  LEADER DEVELOPMAENT . AN MBTI STEP I  TYPE TRAINING WORKSHOP (PEARMAN)
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Interests Personality

M

Brief Overview:

Enneagram

http://www.enneagrameurope.com/enneagram-types.php
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Begin Exploration Processing

Synthesize results: Use O*NetOnline

https://onetonline.org/


Interests Personality

Begin Exploration Processing

Synthesize results: Use O*NetOnline together 
with recommendations from Do What You Are 
(Tieger & Barron)
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Interests Personality

Skills

Gifts & talents

Aptitude 

Achievement



Interests Personality

Skills

Card Sorts

IQ & eIQ

Education & 

Training



Vista Card Sorts
http://www.vista-cards.com/
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Vista Card Sorts
http://www.vista-cards.com/

Interests Personality

Skills



Skills Assessments

1. Vista Card Sorts
http://www.vista-cards.com/

2. Knowdell Cards
https://www.careernetwork.org

Interests Personality
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Interests Personality

Values Skills

M

Values Assessments
1. Vista Card Sorts
http://www.vista-cards.com/
2. Knowdell Cards
https://www.careernetwork.org
3. Career Belief Inventory
John Krumboltz
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Interests
Passion

Personality
Essence

Values
Soul Food

Skills
Gifts & 
Talents

M Motivation

What gets you UP in the morning?

What gets in the way?



Interests
Passion

Personality
Essence

Values
Soul Food

Skills
Gifts & 
Talents

M

Motivation

Assessments & Screenings:
Mental Status Exam
BDI, BAI, Connors ADHD, MAST

Therapeutic 
Experience
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BRAINSTORMING & 
EXPLORATION

Interests

IAR
Personality

ISTP

Values

ASR
Skills

ARS

M

https://www.cnbc.com/video/2018/08/09/why-jay-leno-has-always-worked-at-least-2-jobs-simultaneously.html


ALTERNATIVE TO PROFESSIONAL ASSESSMENT?



OUTREACH & IMPLEMENT

Word Cloud

Networking

Resume, 
Flyer, Gigs

Information 
Interviews



OUTREACH & 
IMPLEMENT Networking

Assignment #1
On a large poster board and without using address book or 
social media, draw your social solar system

1. Put yourself in the center as a circle (you’re the star!)
2. Moving in concentric circles, list your network
3. Large circles for individuals of influence (either way)
4. Those close to the sun are closer in time or affiliation
5. Those further away  played an important role in your life



OUTREACH & 
IMPLEMENT Networking

Give assignment early and check on 
progress before using.

Explore relationships (gradually add 
information to the system such as jobs, 
how they were important, 
interrelationships, moons)

i=
50

e= 
100



OUTREACH & 
IMPLEMENT Networking

Assignment #2
Email 7-10 of friends and colleagues who know your work style

I’m working with a career coach and he asked me 
to ask you this question:

“When you think of my work style, what are 
five positive attributes or characteristics 
about me that come to mind?”



OUTREACH & 
IMPLEMENT Networking

Assignment #2

1. Client collects and forwards to me 
2. I copy to Excel spreadsheet
3. If necessary, consolidate phrases to single words 
4. Sort and consolidate similar words (e.g., communicate, communicator)

5. Copy to Word Cloud site and produce word cloud







OUTREACH & IMPLEMENT

Word Cloud

Networking

Resume, 
Flyer, Gigs

Information 
Interviews

Joining,
Volunteering

Business 
Cards, 

LinkedIn

Business 
Plans



Pop Quiz #3
1. What are the FIVE areas of ASSESSMENT to 

address in the Harris Model?

2. What are the THREE phases of Career 
Coaching in the Harris Model?

3. List 4-5 additional pieces of information you 
want to remember from this workshop.





NCDA & State Chapters





State CDA Chapters

www.TheGCDA.orgwww.TCDA.wildapricot.org
nccounselingassociation.org/

ncca-divisions/nccda/



For more information:

David.Harris@RockSprings.us

404-441-2347
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